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Title: Group Manager – Biochemical Assays 
 
Job Description: 

Reaction Biology (RB) is a private pharmaceutical research company.  We provide contract 
research services to over 1500 clients worldwide through our labs in Malvern, PA and 
Freiburg, Germany.  We are currently seeking a manager for one of our key lab groups.  

The incumbent will have direct oversight of day-to-day operations, customer and 
employee experience, and quality and safety within a laboratory. They will be accountable 
for knowing and following the company policies and standards and lead through example 
in the laboratory.  Strong interpersonal skills are a requirement for this position. 
 
Job Duties and Responsibilities: 

 Supervise a group of lab personnel in executing a variety of enzymatic assays. 

 Improve our product and delivery to our Customers 

 QC data in an accurate and timely manner, balancing multiple service orders, at 

times in high volumes. 

 Management responsibilities including, but not limited to: personnel decisions, 

coaching and development, rewards and recognition, performance management 

and staff productivity, and daily operations. 

 Train and coach employees in proper assay SOP’s. 

 Support Research Scientists and Research Associates and help them as required, 

including assisting in troubleshooting issues that arise in the data. 

 Other duties as assigned or requested 

 

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES: 

 A thorough understanding of the operational needs of a laboratory and previous 

management experience. 

 Demonstrated leadership ability characterized by the ability to motivate and 

develop staff, manage through change, and implement and maintain a culture. 

 PhD or MSC in biochemistry or related discipline with 2+ years of experience 

 Previous experience with enzymatic assays is highly desired 



 

 Ideal candidate would have demonstrated proficiency in managing a lab group 

 Attention to detail, and organization skills are critical 

 Collaborative and proactive attitude with excellent written and oral 

communication skills 

 Flexibility to accommodate to rapidly changing priorities and deadlines 

 Ability to work in a team-based environment 

 

The work environment is casual; however, professional behavior, a collaborative attitude, 

attention to detail and the ability to meet deadlines are absolute requirements. 

Finally, all employees are obligated to meet the highest standards with respect to honesty, 

accuracy, conflict of interest, intellectual property rights, confidentiality and respect for 

information sources and readers. 

Benefits include health insurance, 401-K plan, and paid vacations. RB is an equal 

opportunity employer. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 


